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Participant Biographies 

 
Dr. David Jacobs 
Lecturer, Kogod School of Business, American University 
President, DC LERA 
Washington, DC, USA  
https://www.american.edu/kogod/faculty/dcjacobs.cfm  
 
David Jacobs is a Lecturer at the Kogod School of Business at American University in 
Washington, DC, and the President of the DC Labor and Employment Relations Association. He 
has also taught at Morgan State University, the University of Michigan-Flint, Kansas State 
University, Hood College, the Residential College of the University of Michigan, and Case 
Western. His teaching and research are informed by the concept of social invention, the 
application of imagination to the design of social institutions. Jacobs has published articles in 
Academy of Management Learning and Education, the Academy of Management Review, 
Ephemera, Labor Studies Journal, Negotiation Journal, Perspectives on Work, and other 
refereed outlets. In addition to publishing numerous articles in the fields of industrial relations 
and business ethics, David is the author or editor of five books, including The Disunited States 
of America, the 2014 research volume of the Labor and Employment Relations Association 
(with co-editor Peggy Kahn).  
 
David received his Ph.D. in Industrial Relations from Cornell University and his M.A. in U.S. 
History from the University of Michigan. His field of expertise is industrial and labor relations. 
In addition to serving as President of DC LERA, David serves on the Board of the Americans for 
Democratic Action Education Fund. In addition, he was a Finalist for the Aspen Institute 
Faculty Pioneer Award in 2007. 
 
Kgomotso Mufamadi 
Law Lecturer, University of Johannesburg 
Johannesburg, South Africa 
https://www.uj.ac.za/members/ms-k-mokoena/  
 
Kgomotso is a lecturer at the University of Johannesburg. She has worked 
as a legal researcher for former Justice Kate O’Regan, current Chief Justice 
Mogoeng Mogoeng and the late former Chief Justice Arthur Chaskalson of 
the Constitutional Court of South Africa.  Kgomotso holds a diploma in Social Entrepreneurship 
from the Gordon Institute of Business Science and practiced at Cheadle Thompson Haysom Inc 
in Johannesburg for 4 years.  Kgomotso holds a Bachelor of Arts degree in Political Science and 
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Law, a Bachelor of Laws degree and a Masters in Law degree (Intellectual Property and Media 
Laws) all from the University of the Witwatersrand.  She was admitted as an attorney of the 
High Court of South Africa in 2013.  She is a member of the Charities Aid South Africa Board of 
Directors and is the chair of its Governance Committee. Kgomotso is also a non-practicing 
commissioner of the Commission for Conciliation, Mediation and, a labour dispute resolution 
body in South Africa, and is reading towards her PhD in Labour Law at the University of the 
Western Cape. 
 
Dr. Pamhidzai H. Bamu 
President, African Labour Law Society 
Maryland, USA 
https://www.wiego.org/specialists/pamhidzai-h-bamu  
 
Pamhidzai was born and raised in Zimbabwe. She currently lives in Maryland, USA. She holds 
an LLB, LLM (Labour Law) and a PhD (Labour Law) from the University of Cape Town. 
 
She has worked as a researcher in the Institute of Development and Labour Law at the 
University of Cape Town, and the Social Law Project at the University of the Western Cape, and 
has undertaken and published research on various labour issues in South Africa and Southern 
Africa. She completed a Post-Doctoral Research Fellowship at Stellenbosch University on the 
regulation of Zimbabwe's informal economy in 2013. Pamhidzai was one of ten junior scholars 
selected to present a paper at the Harvard and Stanford Law Schools Junior Faculty Forum held 
at Harvard Law School in October 2013. 
  
She has consulted for the ILO Pretoria, Harare and Geneva offices on various 
issues, including labour migration, domestic work, non-standard employment 
and the employment contract. She has also served as a consultant to the 
Southern African Development Community Secretariat on human trafficking in 
the region. She is currently the President of the African Labour Law Society.  
 
Pamhidzai is a worker educator who is committed to strengthening workers’ 
capacity to know, use and shape the law. She has worked with the International 
Domestic Workers' Federation (IDWF) to develop the Toolkit on Domestic Workers and C189, 
which aims to promote the realization of C189 on the ground. Pamhi is also the coordinator of 
the Administrative Justice Project. Pamhdizai speaks regularly at labour and human rights 
conferences around the world. In 2022, she was selected to be a mentor for the Princeton School 
for Policy and International Affairs' Mentorship through Leadership Programme. She 
occasionally gives guest lectures on labour law at Harvard’s Kennedy School of Governance and 
Cornell Law School.  
 
Randolph M. McLaughlin 
Of Counsel, Newman Ferrara LLP 
Professor of Law, Elizabeth Haub School of Law, Pace University 
New York City, New York, USA 
https://www.nfllp.com/attorney-profiles/randolph-m-mclaughlin/ 
https://law.pace.edu/faculty/randolph-m-mclaughlin  
 
Professor Randolph M. McLaughlin, a graduate of Columbia College and Harvard Law School, 
became Of Counsel to Newman Ferrara LLP in September 2011. Professor McLaughlin is a 
faculty member at Pace University School of Law, where he teaches courses focusing on civil 
rights, litigation, labor law, voting rights, civil procedure, and New York practice. Before joining 
Pace's law faculty in 1988, Professor McLaughlin was associated with Meyer, Suozzi, English & 
Klein, where he specialized in civil litigation and labor law. 
 
Prior to joining the Pace Law School faculty in 1988, Professor McLaughlin was an attorney 
associated with Meyer, Suozzi, English & Klein, with whom he did litigation and labor law work. 
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In 1978, he began his legal career at the Center for Constitutional Rights, a civil rights/civil 
liberties legal organization in New York City. For eight years he worked side by side with the 
renowned civil rights attorney William Kunstler fighting for the rights of activists and the 
communities across the country. While there, he was responsible for the management and 
coordination of important civil rights/civil liberties cases at the trial and appellate levels and he 
pioneered the development of a legal strategy to redress incidents of racially-motivated violence. 
In 1982, he won an award of $535,000 for five black women who had been attacked by members 
of the Chattanooga Ku Klux Klan. 
 
Professor McLaughlin specializes in voting rights litigation. In 1991, after he filed a voting rights 
challenge to the election of New Rochelle's City Council, the city changed its method of electing 
council members.  On February 20, 1997, Professor McLaughlin won a landmark victory in a 
voting rights case against the Town of Hempstead, NY. A federal judge ruled that the town-wide 
method of electing the Town Council was discriminatory and ordered that the system be 
dismantled.  
 
In 1997, Professor McLaughlin agreed to represent the family of Charles Campbell who had been 
killed during a dispute over a parking space in Dobbs Ferry, N.Y. The shooter, an off-duty New 
York City police officer, was subsequently convicted of second-degree murder and sentenced to a 
prison term of twenty years to life. Professor McLaughlin filed suit against the shooter, his 
alleged accomplices, and won a $5 million dollar verdict in federal court. In 2007, he intervened 
on behalf of an Hispanic political activist in a voting rights lawsuit brought by the United States 
Department of Justice against the Village of Port Chester. On January 17, 2008, the district 
court issued an opinion and found that the Village's at-large election system violated the Voting 
Rights Act of 1965. 
 
"I went into teaching in order to expose students to the value and rewards of civil rights practice. 
While I am a full-time law professor, I also maintain a selective civil rights caseload. Whenever 
possible I involve students in all aspects of that work. My students have served as active 
members of a trial team, participating in the writing of briefs and sitting in the courtroom with 
the other attorneys. I involve the students in all aspects of the case and share with them my 
strategies as we pursue justice for our clients." 
 
In addition to his litigation practice and academic career, Professor McLaughlin has represented 
and advised not-for-profit charities in connection with governance and best-practice issues. In 
2001, Professor McLaughlin was appointed special counsel to Hale House Center, Inc.--founded 
in 1969 by Clara "Mother" Hale to provide 24-hour residential care for infants and toddlers who 
were born to drug addicted mothers who were unable to care for their children. Professor 
McLaughlin successfully negotiated a resolution of an investigation by the New York State 
Attorney General into the charity. After a new Board of Directors was appointed, Professor 
McLaughlin was retained to serve as general counsel to assist in the restructuring of the 
organization. 
 
Rebecca Dixon 
Executive Director 
National Employment Law Project (NELP) 
Washington, District of Columbia, USA 
https://www.nelp.org/staff/rebecca-dixon/  
 
Rebecca is a respected national leader in federal workers’ rights 
advocacy and is in great demand for her thought leadership on issues of labor and racial, gender, 
and economic justice. 
 
Rebecca’s commitment to advancing workers’ rights and economic justice is deeply rooted in her 
lived experience growing up in rural Mississippi at the intersection of race, class, and gender—
characteristics that have long defined one’s ability to participate in our democracy and economy. 
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As the descendant of enslaved people and daughter of sharecroppers and domestic workers, 
Rebecca knows firsthand what is lost when workers of color are relegated to the lowest rungs of 
our labor market, without respect, rights, and protections. 
 
Prior to taking the helm in 2020, Rebecca served on NELP’s Executive Management team as 
Chief of Programs. Since joining NELP in 2010, she has advanced NELP’s growth and impact 
while serving in several positions, including policy analyst and senior staff attorney. During the 
Great Recession and its aftermath, Rebecca was a leader in winning unprecedented 
unemployment insurance coverage expansions in 20 states and multiple extensions of federal 
emergency UI benefits for long-term unemployed workers. 
 
In 2012, Rebecca was selected by the State of New York for its Empire State Leadership Fellows 
program and served in the Office of the Governor in its Labor and Civil Rights Division. She is a 
member of the Mississippi Bar Association; a board member of The American Prospect, 
Americans for Financial Reform, the Coalition on Human Needs, the Hope Enterprise 
Corporation, and the Jessie Smith Noyes Foundation; and a member of the Economic Analysis 
and Research Network in the South, the 2020 Aspen Institute SOAR Leadership Fellowship, and 
the 2021 National Academy of Social Insurance’s Unemployment Insurance Reform Working 
Group and COVID-19 Task Force. 
 
Rebecca holds bachelor’s and master’s degrees in English from Duke University, and a law 
degree from Duke Law School. 
 
Dr. Sunnie Rucker-Chang 
Associate Professor 
Department of Slavic and East European Languages and Cultures 
Department of African American and African Studies 
The Ohio State University 
Columbus, Ohio, USA 
https://slaviccenter.osu.edu/people/rucker-chang.1  
 
Sunnie Rucker-Chang works, writes, and researches on the social construction of race and 
culture as it relates to privileged and marginalized communities in Central and Southeast 
Europe. In her research, Rucker-Chang focuses on how literature and film contribute to culture 
and nationalist identities, especially in the creation and maintenance of racialized communities 
in Southeast Europe. Her other research interests include émigré and exile literature and the 
application of post-colonial thought to post-socialist contexts. Her research has been funded by 
the American Association of University Women, Taft Research Center, and University Research 
Council. 
 
Rucker-Chang is Co-director and Co-PI of the Howard University Undergraduate Think Tank. 
This program addresses the issue of systemic racism and discrimination by supporting and 
promoting the advancement of students and scholars from underrepresented and underserved 
populations in the field of REEES.]Howard University Undergraduate Think Tank, a program 
that "addresses the issue of systemic racism and discrimination by supporting and promoting 
the advancement of students and scholars from underrepresented and underserved populations 
in the field of REEES." She is also Co-director of the University of Cincinnati STARTALK 
Russian language programs. 
 
Tequila J. Brooks 
Attorney and Independent Comparative Labor Law Scholar 
Board Member and Membership Secretary, DC LERA 
Washington, DC, USA 
https://www.tequilabrooks.com/ 
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Tequila Brooks is an Attorney and Independent Comparative Labor Law Scholar with 25 years of 
experience in the area of trade and labor law and policy. She started her legal career as a 
farmworker advocate in law school and a solo practitioner representing low-wage workers in 
Albuquerque, New Mexico. She later served as Labor Law Advisor with the North American 
Commission on Labor Cooperation Secretariat, an institution created under the NAFTA labor 
side agreement. More recently, she has provided consultancy services to the ILO and Ergon 
Associates, Inc., participated in high level expert dialogue sessions on USMCA and cross-border 
labor, workforce training, and employment issues organized by the Wilson Center, and written 
monthly compliance alerts and news articles about employment, benefits, healthcare, tax, and 
data privacy laws in Argentina, Brazil, Canada, Chile, Colombia, Costa Rica, Dominican 
Republic, Mexico, Panama, Peru, and Venezuela on a free-lance basis for the multinational 
benefits and human resources consulting company. 
 
Tequila is co-author of the 2019 book NAFTA and NAALC: Twenty-Five Years of North 
American Trade - Labour Linkage, Second edition. She has written and published widely on the 
topics of labor provisions in free trade agreements, globalization and working women’s rights, 
migrant worker and refugee rights, comparative anti-discrimination law, and employment and 
benefits law in Canada and Latin America. Her recent publications include the chapter, 
“Enforcement of Labor Standards in Trade Agreements: the Case of Guatemala” in the 
Handbook on Globalisation and Labour Standards (Kimberly Elliot, ed. 2022) and “German 
NCP releases Final Report under OECD Guidelines on failure of Adidas to mitigate human 
rights effects of subcontractor actions in Indonesia” in International Labor Rights Case Law 
(2021). She has presented her research at several academic conferences, including a paper titled, 
“Can Human and Labor Rights Commitments in EU Preferential Trade Arrangements Be Used 
to Eliminate Sexual Harassment of Women Farm Laborers in Agriculture in Kenya, Morocco, 
and Italy?” at the Allied Social Science Associations Annual Meeting in 2022. 
 
Tequila has a B.A. in Liberal Arts from St. John’s College in Annapolis, Maryland, a J.D. and 
M.A. in Latin American Studies from the University of New Mexico, and an LL.M. in 
International and Comparative Law from the George Washington University Law School. In 
2012, she graduated with an LL.M. in International and European Labor and Social Security 
Law from Tilburg University Law School in the Netherlands, where her thesis was titled, “The 
Effectiveness of European Union Interventions into the Elimination of Racial Discrimination 
and Improvement of Labor Market Outcomes for Racial and Ethnic Minorities in European 
Member States.” In September 2022, she became Editor-in-Chief of the ABA Labor and 
Employment Law Section International Committee Newsletter. 


